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Current Events 

 

Scholarships 

There are dozens of local and regional scholarships available 

for our students.  We are continually updating our database.  

To view a list of anticipated scholarships go to your Naviance 

home page, click on the “Colleges” tab and then scroll down 

and click on the Scholarship List.  Hard copies of all scholar-

ships will be available in the counseling office. 

 

 

Junior Parent Meeting   

Tuesday, November,18th, 7pm in the HS Theater 

Counselors will be reviewing steps for post high school planning with a focus of the  

college application process and discuss important dates and events for juniors as they 

begin to make their post secondary plans.  We encourage you to attend this important 

meeting.  We will also hold a similar meeting with all junior students during mods 5/6 

on Nov. 18th. 

Counselors will be scheduling individual 50 minute meetings with each junior and his 

or her parent/guardian beginning December 1st. 

 

 

Financial Aid Night   

Monday, November 24th, 7pm in the HS Nutrition Center    

Junior and senior parents are encouraged to attend our annual Financial Aid Night.   

The presentation will describe all federal and PA-state financial aid programs,       

scholarships and the Free Application for Federal Student Aid (FAFSA) application    

process. Other topics will include how colleges award aid to families and financial aid 

deadline dates. Loan rates and interest rates for students and parent/guardian will 

also be explained. 

If you can not attend, the PowerPoint presentation will be posted on the Counseling 

webpage. 

 

 

Study Skills 

We will be offering a Study Skills class beginning November 11th from 2:30 - 3:00pm. 

The five week class discusses note-taking skills, time management, test-preparation, 

text anxiety and test-taking strategies.  If you would like for your child to participate, 

please ask him/her to stop in the counseling office to pick up the form, or download 

the form on the counseling webpage.  
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More Than Half of SAT Test-Takers                                   

Unprepared  for College 
 

About 5 percent of test-takers fell off track after 11th grade, missing the college readiness benchmark.   The number of stu-

dents taking the SAT climbs year after year, but no more students are ready to take college-level courses, according to data 

released by the College Board Tuesday.  

 

Overall, the number of students taking the college entrance exam increased by more than 7 percent in one year – to 1.67 mil-

lion students in 2014. More minority and low-income students are also participating, the College Board said. Of the 2014 test 

takers, nearly half (47.5 percent) were minority students and nearly one-quarter (23.6 percent) took the exam using a fee waiv-

er, which is an indication of financial need. Still, the percent of test-takers who meet the College Board's college and career 

readiness benchmark has remained essentially unchanged since at least 2009, at roughly 43 percent.  

 

The benchmark – a score of 1550, which is associated with a 65 percent chance of having a B- average GPA or higher during 

the first year of college – is also associated with a higher likelihood of enrolling at a four-year college and graduating from col-

lege within four years, the College Board said. 

 

In 2014, the average scores were 497 in reading, 513 in math and 487 in writing – 

roughly the same as last year, when the scores were 496, 514 and 488, respectively.  

 

"For a long time, institutions like ours have been reporting that too many students aren't 

ready for college and career workforce training," said David Coleman, College Board 

president and CEO, in a statement. "We at the College Board are transforming what we 

do to advance opportunity, including refocusing our assessments on what matters most 

and providing free supports for all students. Offering the same old test in the face of 

lasting problems is just not good enough." 

 

The College Board announced in March that it would redesign the SAT to make it more aligned to what students learn in the 

classroom. The testing giant also said it would partner with Khan Academy, a nonprofit, pro-education group, to offer free test 

preparation materials, perhaps in part as a response to those who criticize the SAT – as well as the ACT – for unintentionally 

favoring wealthier students who can afford to pay for preparation.  

 

The value of the national standardized test is still a point of contention for many. 

 

Critics have also chided the college entrance exam for not accurately measuring how well students will fare in college. In the 

past year, more than two dozen colleges and universities have implemented policies to make admissions decisions without 

using the SAT or the ACT, according to the National Center for Fair and Open Testing. In all, more than 100 schools have made 

this move since the SAT was last revised in 2004-05. 

 

Education leaders have in the past used the stagnant college preparedness indicators as a call to action to better prepare 

more students for college, but the problem is even worse for underrepresented students. In 2014, just 15.8 percent of African-

American students met the college readiness benchmark, as well as 23.4 percent of Hispanic test takers and 33.5 percent of 

Native American students.  

 

Of the 2014 test takers, more than 55 percent sent SAT scores to fewer than four colleges. Research has shown applying to 

more than two colleges improves a student's chances of enrolling in college, the College Board said. 

 

The College Board also for the first time released the results of its 2014 Advanced Placement and PSAT/NMSQT exams along-

side the SAT results, to give a more complete picture of overall academic achievement. The testing organization found there 

was a group of students – about 5 percent of all test takers – who fell off track between taking the PSAT/NMSQT and the SAT 

and did not meet the college readiness benchmark in their senior year of high school.  

 

"The latest SAT results reaffirm that we must address the issue of preparedness much earlier and in a more focused way," said 

Cyndie Schmeiser, the College Board chief of assessment, in a statement. "Students in the class of 2014 missed opportunities 

that could have helped more of them to make successful transitions to college and career." 

Source:  Allie Bidwell: Oct. 7, 2014 U.S. News & World Report 
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Dealing with Grief & Bereavement 
 

Grief will be with many of us this holiday season. If you’re over age 40, there’s a 1-in-3 chance that a close relative 

or friend of yours died in the last year. Or you may be among the 1 million Americans who lost a spouse. Still, in an 

era when the media seem to tout the wisdom of “closure” within days of any tragedy, it’s easy to feel abnormal 

when confronted with the long, painful, and messy process of adapting to a death. 

 

Healthy grieving can be a slow, difficult process that lasts for months or years. And although you may gradually be 

able to refocus your life, you’ll probably never “get over it” or stop thinking about the person who died. 

 

Initially, a person may feel shock and numbness as the reality of the death sinks in. Yet during that time, he or she 

may seem to be handling things well and may be quite competent in managing the funeral and legal matters. Later, 

feelings of sadness, distress, anger, and guilt may become more prominent. 

 

To others, a grieving person may seem irritable, disorganized, or restless. Rather than “moving on,” the person of-

ten seems worse and less able to function several months after a death than he or she did during the first weeks. 

That’s one reason ongoing practical help and emotional support from friends is so important. 

 

If a person feels stuck and months go by with no improvement, however slow or painful, it could be a sign of com-

plicated grief. Complicated grief is not a mental illness; it’s the term mental health professionals use when grieving 

has proved to be particularly difficult and the bereaved person could benefit from professional attention. 

 

Signs of complicated grief include an inability to accept that death has occurred; frequent nightmares and intrusive 

memories; withdrawal from social contact; and constant yearning for the deceased. Complicated grief is more com-

mon after a suicide or other traumatic death. 

 

It’s important to distinguish feeling down or depressed from true clinical depression that requires treatment. A pro-

fessional can help make this determination. He or she will assess whether someone is unable to cope with every-

day activities and is showing symptoms not explained by grief. These include constant feelings of worthlessness 

and hopelessness, continual thoughts of death, suicidal thoughts, uncontrolled crying, delusions, and slowed think-

ing and physical responses. 

 

In the year after a spouse’s death, 50% of widows develop depression. Treatment may involve medication, psycho-

therapy, or both. Medication does not take away grief, but rather helps a grieving person preserve the emotional 

energy needed to cope with feelings. 

 

For many of the bereaved, recognizing and expressing the strong emotions associated with grief is an integral part 

of healing. To that end, they may want to write about their feelings, talk to friends or a spiritual adviser, see a thera-

pist, or join a support group. Under Medicare hospice programs, bereavement counseling is available for up to a 

year after the death. Other things that can help: 

 

 Group support. Relatives and friends often can’t understand what a grieving person is going through. People 

often find uniquely helpful support in discussing their loss with others in a similar situation. Bereavement    

support groups may be general or may focus on a particular disease or type of relationship. They’re not meant 

to be psychotherapy, although some are led by professionals. Some are ongoing; others are time-limited. A lo-

cal hospice, hospital, or community organization may be able to guide you to a group that is capably led and 

seems like a good fit. 

 Continued on next page 



4 

 

Dealing with Grief & Bereavement  (cont.) 

 

 Individual therapy. You may not be comfortable speaking in a group setting. Perhaps your relationship with the 

deceased was troubled, and you have difficulty talking about it. Or you wish to address unresolved issues from 

your past that a recent death has brought to the fore. In that case, working with a therapist one-on-one may be 

easier. 

 

 No pressure to talk. At the same time, new research suggests that people who find it difficult to disclose their 

feelings shouldn’t be pressured to do so. In two European studies that followed widows and widowers for two 

years, neither talking nor writing about the loss reduced distress. (Journal of Consulting and Clinical Psychology, 

February 2002.) 

 

Help for the holidays 

Some people who are grieving find it reassuring to participate in holiday activities as usual. Others may find it too 

painful to do so. Here are a few ideas to help you through the holiday season, however you choose to observe it. 

 

Build on tradition. For the holiday meal, place a lighted candle on the table in honor of the deceased; include one 

of his or her favorite foods. Create a memorial ornament or decoration. If the person who has died always played a 

special role in holiday festivities, formally ask another family member to carry on the tradition. 

 

If tradition is too painful, change the way you celebrate. Instead of putting up a Christmas tree indoors, decorate an 

outdoor tree with lights and food items for the birds. Go out for dinner with friends or family instead of trying to 

have a crowd in for a holiday meal. Instead of staying at home, where memories may be strongest, take a holiday 

trip. 

 

Do something for others. Volunteer to help others, through your place of worship or a charity. Invite someone who 

is alone during the holiday to join you and your family for a meal, a religious service, or an activity such as a con-

cert. Make a donation to a favorite cause in memory of the deceased. 

 

Help yourself adjust. Let others know that you might not participate in all the usual festivities. For example, you 

may feel like attending a religious service, but not the gathering that follows. Feel free to change plans at the last 

minute. Cry if you need to. Let others know if it’s OK for them to share their memories of the deceased with you. 

 

The physical side of grief 

Grief is physical as well as emotional. After a death, you may lose your appetite or have trouble sleeping. Other 

symptoms include abdominal or chest pain, headache, fatigue, heart palpitations, dizziness, and muscle tension. 

 

Bereavement can also have subtler effects on health. Recently widowed women show reduced activity of natural 

killer cells (cells that attack viruses and tumors) and higher levels of the stress hormone cortisol compared with 

women whose husbands are still alive. Persistently elevated levels of stress hormones can reduce immunity, raise 

blood pressure and cholesterol, and induce abnormal heart rhythms. 

 

In addition, some people are too upset to follow their usual diet, exercise, and medication regimens in the months 

following a death. All this can lead to a decline in health and an increased risk of death — particularly from heart 

disease — in the year or two following a loss. 

 

If you think you’re experiencing grief-related physical symptoms, your clinician can help determine whether a medi-

cal workup is warranted and may be able to help you find emotional as well as medical support. She or he may pre-

scribe medication for insomnia or anxiety and will monitor its use to prevent drug tolerance or dependency. 

Source:  www.health.harvard.edu 
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Competing for Jobs with the Best of the Best 

 

 

 

If your career goals include a fat paycheck, being employed by a fortune 500 

company or working in a high-profile position such as controller, senior-level 

manager, or executive, then you're going to be competing with some of the 

smartest and well-qualified applicants in the world. In this case, the standard 

run-of-the-mill type advice just won't cut it. For those competing with the best of 

the best, we offer the following: 

 

 

 

 

 

 

 

Provide a stellar work sample. 

A resume simply tells potential employers what you think about yourself – and most hiring managers know that  

applicants have a tendency of embellishing their accomplishments on a resume. Provide them with something 

more substantial. Provide them with an actual sample of your work – show them what you're capable of. If for 

example you're a computer programmer, share with the interviewer or hiring agent a   computer program that 

you've developed or some impressive code you've written. If you're a nurse, you might consider sharing some of 

the outcomes you've achieved through direct patient care or demonstrate how you contributed to the success of 

a team of medical professionals.  Whatever your forte, come up with an example that demonstrates to potential 

employers that you're one of the best in your field. 

 

 

Ask smart questions. 

Ask questions that are relevant to the company you're interviewing with as well as the position you're interview-

ing for. Asking smart questions shows the interviewer that you're engaged, you're paying attention, and more 

importantly, you understand what's important to the company and your potential position. Some of the best 

questions you can ask should come in response to an interviewer's questions. An example of a smart interview 

question might be, “You mentioned upper management at ABC Company is struggling to find incentive plans 

that bring out the best in its employees. What type of incentive plans have you implemented to date?” 

 

 

Show the interviewer you're a problem solver. 

If given the opportunity, show the interviewer that you're able to tackle difficult problems. Sometimes interview-

ers will identify needs their company has or problems they're facing. Take this as a cue to show the interviewer 

what you bring to the table. First ask the interviewer, “Would it be okay with you if I took just a moment to show 

you how I might address that problem?” After getting the green light to proceed, take a moment to explore the 

problem with the interviewer in just a little more depth. You can do this by asking for a more in depth explana-

tion of the issue or by asking some “smart” questions. You may also ask the interviewer what the company has 

already done to address the problem. If available, list on a white board (or piece) of paper what has already been 

done to address the problem and then add your insight, analysis, and ideas. Showing an interviewer you have 

the ability to jump right in and start addressing the problems the company is facing will go a long way to landing 

you the job. 

 

 

 

Continued on next page 
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Competing for Jobs with the Best of the Best   (cont.) 

Give smart answers. 

Interviewers ask questions for a myriad of reasons. Ultimately, they want to discover whether or not you're the 

best candidate for the job. However, your response to each individual question is what helps an interviewer 

make this determination. Some questions are aimed and finding out if you are familiar with the company and 

the industry. For example, an interviewer might ask, “What do you think are the biggest challenges facing ABC 

Company and how should we handle them?” Any qualified candidate should be prepared to effectively articu-

late a response to this type of question. While this isn't exactly a boilerplate question, it's a question that should 

be expected. Make sure you've done your research and can answer any question relating to the company or 

industry.  Sometimes interviewers will ask questions that, on the surface, may appear to be completely unrelat-

ed to the position you're interviewing for – and in some instances nearly impossible to answer. For example, an 

interviewer once asked an interviewee, “How many electric cars are there in the world?”. These types of 

“impossible to answer” questions are designed to test an applicant's creative problem-solving skills and quanti-

tative abilities. While these types of questions are becoming less popular in interviews, they do show their face 

from time to time. While stock questions may seem easier to answer, don't resent harder more nebulous 

“impossible to answer” questions. They provide you the opportunity to really shine. 

 

 

Get good recommendations. 

A good recommendation can make all the difference in the world. All things being equal, the job applicant who 

can provide topnotch references will usually beat out applicants lacking good professional references. But don't 

just ask people to be a reference for you – prime them. Make sure when a potential employer or hiring agent 

contacts your reference, he or she knows what position you're applying for and is ready and willing to communi-

cate why you're the best candidate for the position. You should even consider emailing your reference some 

additional information regarding your qualifications for the position, if you feel comfortable doing so. We can't 

reiterate how helpful it can be to have strong professional references when applying for competitive positions. 

 

 

Say thank you the right way. 

It's always professional and polite to follow up the interview with a thank-you note. But instead of the traditional 

(and sometimes cheesy) thank-you note we recommend taking the opportunity to offer the interviewer a re-

sponse to something of value that came from the interview. For example, if the interviewer asked you about 

what type of strategy you'd implement to solve a concern ABC Company is facing, you may include as part of 

your thank-you note a short one-page document outlining your strategy in more detail. However, you don't want 

to come off presumptuous, overly zealous or arrogant, so you may want to frame your suggestion simply as an-

other sample of the way you would analyze the situation – not being privy to all the information the company 

has. 

 

In reality, most applicants aren't able to pull off the strategies suggested above – but those who can will be able 

to complete with the best of the best. 

Source:  Career Profiles, Career and Job Search Guide 
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SCHOOL PHOBIA 

 

It's natural to feel self-conscious, nervous, or 

shy in front of others at times. Anyone can 

have a racing heart, sweaty palms, or      

fluttering stomach when trying out for      

chorus,  asking someone on a first date, or 

giving a class presentation.   

 

Most people manage to get through these 

moments when they need to. But for some, 

the anxiety that goes with feeling shy or self-

conscious can be extreme. It can seem so 

unbearable that they might feel too nervous to give answers in 

class, be unable to make eye contact with classmates in the 

hallway, or avoid chatting with others at the lunch table. 

 

When people feel so self-conscious and anxious that it pre-

vents them from speaking up or socializing most of the time, 

it's probably more than shyness. It may be an anxiety condition 

called social phobia. 

 

What Is Social Phobia? 

Social phobia (also called social anxiety) is a type of anxiety 

problem. Extreme feelings of shyness and self-consciousness 

build into a powerful fear. As a result, a person feels uncom-

fortable participating in everyday social situations. 

 

People with social phobia can usually interact easily with fami-

ly and a few close friends. But meeting new people, talking in 

a group, or speaking in public can cause their extreme shy-

ness to kick in. 

 

With social phobia, a person's extreme shyness, self-

consciousness, and fears of embarrassment get in the way of 

life. Instead of enjoying social activities, people with social 

phobia might dread them — and avoid some of them altogeth-

er. 

 

The Fear Reaction 

Like other phobias, social phobia is a fear reaction to some-

thing that isn't actually dangerous — although the body and 

mind react as if the danger is real. This means that someone 

feels physical sensations of fear, like a faster heartbeat and 

breathing. These are part of the body's fight-flight response. 

They're caused by a rush of adrenaline and other chemicals 

that prepare the body to either fight or make a quick getaway. 

 

This biological mechanism kicks in when we feel afraid. It's a 

built-in nervous system response that alerts us to danger so 

we can protect ourselves. With social phobia, this response 

gets activated too frequently, too strongly, and in situations 

where it's out of place. Because the physical sensations that 

go with the response are real — and sometimes quite strong — 

the danger seems real, too. So the person will react by freez-

ing up, and will feel unable to interact. 

 

As the body experiences these physical sensations, the mind 

goes through emotions like feeling afraid or nervous. 

People with social phobia tend to interpret these sensations 

and emotions in a way that leads them to avoid the situation 

("Uh-oh, my heart's pounding, this must be dangerous — I'd 

better not do it!"). Someone else might interpret the same 

physical sensations of nervousness a different way ("OK, that's 

just my heart beating fast. It's me getting nervous because it's 

almost my turn to speak. It happens every time. No big deal."). 

 

What Fears Are Involved? 

With social phobia, a person's fears and concerns are focused 

on their social performance — whether it's a major class 

presentation or small talk at the lockers. 

 

People with social phobia tend to feel self-conscious and un-

comfortable about being noticed or judged by others. They're 

more sensitive to fears that they'll be embarrassed, look fool-

ish, make a mistake, or be criticized or laughed at. No one 

wants to experience these things. But most people don't really 

spend much time worrying about it. 

 

How It Can Affect Someone's Life 

With social phobia, thoughts and fears about what others 

think get exaggerated in someone's mind. The person starts to 

focus on the embarrassing things that could happen, instead 

of the good things. This makes a situation seem much worse 

than it is, and influences a person to avoid it. 

 

Some of the ways social phobia can affect someone's life   

include: 

 

Feeling lonely or disappointed over missed opportunities for 

friendship and fun. Social phobia might prevent someone from 

chatting with friends in the lunchroom, joining an after-school 

club, going to a party, or asking someone on a date. 

 

 

Not getting the most out of school. Social phobia might keep a 

person from volunteering an answer in class, reading aloud, or 

giving a presentation. Someone with social phobia might feel 

too nervous to ask a question in class or go to a teacher for 

help. 

 

Missing a chance to share their talents and learn new skills. 

Social phobia might prevent someone from auditioning for the 

school play, being in the talent show, trying out for a team, or 

joining in a service project. Social phobia not only prevents 

people from trying new things. It also prevents them from 

making the normal, everyday mistakes that help people im-

prove their skills still further. 

 

 

 
Continued on next page 
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SCHOOL PHOBIA (cont.) 

Selective Mutism 

Some kids and teens are so extremely shy and so fearful 

about talking to others, that they don't speak at all to certain 

people (such as a teacher or students they don't know) or in 

certain places (like at someone else's house). This form of 

social phobia is sometimes called selective mutism.  People 

with selective mutism can talk. They have completely normal 

conversations with the people they're comfortable with or in 

certain places. But other situations cause them such extreme 

anxiety that they may not be able to bring themselves to talk 

at all.  Some people might mistake their silence for a stuck-up 

attitude or rudeness. But with selective mutism and social 

phobia, silence stems from feeling uncomfortable and afraid, 

not from being uncooperative, disrespectful, or rude. 

 

Why Do Some People Develop Social 

Phobia? 

Kids, teens, and adults can have so-

cial phobia. Most of the time, it starts 

when a person is young. Like other 

anxiety-based problems, social phobia 

develops because of a combination of 

three factors: 

 

A person's biological makeup. Social phobia could be partly 

due to the genes and temperament a person inherits. Inherit-

ed genetic traits from parents and other relatives can influ-

ence how the brain senses and regulates anxiety, shyness, 

nervousness, and stress reactions. Likewise, some people are 

born with a shy temperament and tend to be cautious and 

sensitive in new situations and prefer what's familiar. Most 

people who develop social phobia have always had a shy tem-

perament. 

 

Not everyone with a shy temperament develops social phobia 

(in fact, most don't). It's the same with genes. But people who 

inherit these traits do have an increased chance of develop-

ing social phobia. 

 

Behaviors learned from role models (especially parents).  A 

person's naturally shy temperament can be influenced by 

what he or she learns from role models. If parents or others 

react by overprotecting a child who is shy, the child won't 

have a chance to get used to new situations and new people. 

Over time, shyness can build into social phobia. 

 

Shy parents might also unintentionally set an example by 

avoiding certain social interactions. A shy child who watches 

this learns that socializing is uncomfortable, distressing, and 

something to avoid. 

 

Life events and experiences. If people born with a cautious 

nature have stressful experiences, it can make them even 

more cautious and shy. Feeing pressured to interact in ways 

they don't feel ready for, being criticized or humiliated, or hav-

ing other fears and worries can make it more likely for a shy 

or fearful person to develop social anxiety. 

People who constantly receive critical or disapproving reac-

tions may grow to expect that others will judge them negative-

ly. Being teased or bullied will make people who are already 

shy likely to retreat into their shells even more. They'll be 

scared of making a mistake or disappointing someone, and 

will be more sensitive to criticism. 

The good news is that the effect of these negative experienc-

es can be turned around with some focused slow-but-steady 

effort. Fear can be learned. And it can also be unlearned, too. 

 

Dealing With Social Phobia 

People with social phobia can learn to manage fear, develop 

confidence and coping skills, and stop avoiding things that 

make them anxious. But it's not always easy. Overcoming so-

cial phobia means getting up the courage it takes to go be-

yond what's comfortable, little by little. 

 

Here's who can support and guide people in overcoming so-

cial phobia: 

 

Therapists can help people recognize the physical sensations 

caused by fight-flight and teach them to interpret these sen-

sations more accurately. Therapists can help people create a 

plan for facing social fears one by one, and help them build 

the skills and confidence to do it. This includes practicing new 

behaviors. Sometimes, but not always, medications that re-

duce anxiety are used as part of the treatment for social pho-

bia. 

 

Family or friends are especially important for people who are 

dealing with social phobia. The right support from a few key 

people can help those with social phobia gather the courage 

to go outside their comfort zone and try something new. 

 

Putdowns, lectures, criticisms, and demands to change don't 

help — and just make a person feel bad. Having social phobia 

isn't a person's fault and isn't something anyone chooses. 

Instead, friends and family can encourage people with social 

phobia to pick a small goal to aim for, remind them to go for 

it, and be there when they might feel discouraged. Good 

friends and family are there to celebrate each small success 

along the way. 

 

Overcoming Social Phobia 

Dealing with social phobia takes patience, courage to face 

fears and try new things, and the willingness to practice. It 

takes a commitment to go forward rather than back away 

when feeling shy. 

 

Little by little, someone who decides to deal with extreme shy-

ness can learn to be more comfortable. Each small step for-

ward helps build enough confidence to take the next small 

step. As shyness and fears begin to melt, confidence and pos-

itive feelings build. Pretty soon, the person is thinking less 

about what might feel uncomfortable and more about what 

might be fun. 

 

Source:  teenshealth.org 
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We’re on the Web! 

www.uscsd.k12.pa.us 

Upper St. Clair High School 
Counseling Department 
1825 McLaughlin Run Rd 
Upper St. Clair, PA  15241 
Phone: 412-833-1600 
Fax:  412-851-2069 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

      1 

 

 

2 3 

 

 

 

SAT Prep 

4 

 

 

No School 

Teacher Inservice 

5 

 

6 

 

 

 

SAT Prep 

7 8 

 

 

SAT @ USC 

9 10 

 

11 

 

 

Study Skills 

12 13 14 

 

15 

16 

 

17 18 

Junior Meeting 

Mods 5-6 

Jr. Parent Meeting 

7-9pm HS Theater 

Study Skills 

19 

 

20 21 22 

23 

 

 

 

                          30 

24 

 

Financial Aid Night 
HS Theater 

7pm 

25 

 

 

Study Skills 

26 27 

 

 

No School 

Thanksgiving  

28 

 

 

No School 

Thanksgiving 

29 

COUNSELING CALENDAR                                              November 2014 

Selective Service Registration 
Federal law requires all young men to register for Selective Service within 30 days of their 18th birthday.  Registration information can be 
obtained on-line at www.sss.gov. 

Dates are subject to change as necessary. 

DATES TO REMEMBER 
SAT I and SAT Subject Tests Dates SAT I and SAT Subject Tests 

Regular Registration Deadline 

SAT I and SAT Subject Tests 

Late Registration Deadline 

November 8, 2014 October 9, 2014 October 28, 2014 

December 6, 2014 November 6, 2014 November 24, 2014 

January 24, 2015 December 29, 2014 January 13, 2015 

March 14, 2105 February 13, 2015 March 3, 2015 

May 2, 2015 April 6, 2015 April 21, 2015 

June 6, 2015 May 8, 2015 May 27, 2015 

ACT Test Date ACT Registration Deadline ACT Late Registration            
Deadline 

December 13, 2014 November 7, 2014 December 5, 2014 

February 7, 2015 January 9, 2015 January 30, 2015 

April 18, 2015 March 13, 2015 April 10, 2015 

June 13, 2015 May 8, 2015 June 5, 2015 

Follow us on Twitter  for updates!  @USCHS Counseling 


